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Minimum Wage for Implementation in 2015  
 

 1. What is the definition of minimum wage under the Labour Law?   
 Minimum wage is the lowest wage that the employer must ensure that all their workers/employees 
must receive so that the workers/employees have a proper livelihood in line with the human dignity. 
 
 2. From the experience of countries in the world and legal framework, is the minimum wage 
set or increased? 
 In reality, through the implementation by countries in the world and the legal framework, the 
minimum wage is set, not increased. This “set” is made in accordance with the definition of minimum 
wage, ensuring that all workers/employees must not receive less than this and does not mean “be 
increased or added” for workers/employees who have a basic wage above the minimum wage.      
  
 3. What factor is the judgment of 2015’s minimum wage based on?  
 According to the Labour Law, Article 107, together with discussions to determine 2015’s 
minimum wage components through the national seminars held two times, it was decided based on two 
components as follows: 

A. Social criteria (family status, inflation, and cost of living) 
B. Economic criteria (productivity, competitiveness, labour market situation, value added of the 

sector), including poverty line as a basis for the discussion to set 2015’s minimum wage.     
  
 4. How much will the probationary workers/employees in the garment and footwear sector 
receive for 2015’s wage?    
 According to Article 2, Point 1 of Prakas 283 K.B/BrK on Determination of Minimum Wage for 
Workers/Employees in the Textile, Garment and Footwear Industries for 2015, the minimum wage for 
probationary workers/employees is US$123 per month.  
 
 For example: Ms B is a worker of a garment factory in Phnom Penh who is hired on a 
probationary contract for 2 months, starting from 01 December 2014 to 30 January 2015. In the 
probationary contract, Ms. B receives US$105 per month and the employer provides benefits above the 
law.  

How much will Ms. B receive for January’s wage of 2015?    
Answer: The probationary contract of Ms. B provides her with a basic wage of US$105 per 

month but according to the above Prakas on Determination of Minimum Wage for Workers/Employees in 
the Textile, Garment and Footwear Industries for 2015, the minimum wage must not be below the set 
US$123 per month. Thus, Ms. B must receive the minimum wage of not less than US$123 per month for 
January.  

(Note: it does not mean that Ms. B’s wage of US$105 stipulated in the contract is added with 
US$28 but the law does not prevent the employer if the employer intends to provide above US$123).  

 
 5. How much will the after-probation workers/employees in the garment and footwear 
sector receive for 2015’s wage?    

According to Article 2, Point 1 of Prakas  283 K.B/BrK on Determination of Minimum Wage for 
Workers/Employees in the Textile, Garment and Footwear Industries for 2015, the minimum wage for 
after-probation workers/employees (have completed probationary period or have been confirmed as a 
worker after probation) must receive the minimum wage of US$128 per month.   
 
 For example 1:  Ms. C who is a worker of a garment factory in Phnom Penh is hired on a fixed 
duration contract of 3 months (FDC), starting from 1 December 2014 to 30 February 2015. Under this 
FDC, Ms. C receives US$115 per month.  

How much will Ms. C receive for January’s and February’s basic wage of 2015?    
 Answer:  Under the contract, Ms. C receives a basic wage of US$115 per month but based on the 
above Prakas for 2015’s minimum wage, the wage for workers/employer after probation must not be less 
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than the minimum wage of US$128 per month. So Ms. C is guaranteed to receive at least US$128 per 
month.  

(Note: it does not mean that Ms. C’s minimum wage of US$115 per month stipulated in the 
contract is added with US$28. The Prakas on minimum wage determines only the amount that must not 
be less than US$128 but this regulation does not prevent the employer if the employer intends to provide 
above US$128 or be added).  

 
For example 2: Ms. D is a worker of a garment factory in Phnom Penh who is hired on a fixed 

duration contract of 3 months, starting from 1 December 2014 to 30 February 2015. Under this contract, 
Ms. D receives a wage of US$130 per month.       

 How much will Ms. D receive for January’s and February’s wage of 2015? 
 Answer: Prakas on Determination of Minimum Wage for after-probation workers/employees 
determines US$128 per month, meaning that the wage must not be less than this amount. In particular, 
according to the contract of Ms D, she has already received a wage of US$130 which is more than the 
minimum wage. Thus, in January and February 2015, Ms. D will still receive this wage of US$130 per 
month.   

(Note: The above regulation does not prevent the employer if the employer intends to provide 
above the minimum wage or add it to the existing wage).  
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Note: This legal pointer is only the interpretation of GMAC’s legal team, with no intention to interpret 
any article of the law.  GMAC encourages members to seek additional explanation from legal experts if 
you are not clear with the implementation of the 2015’s minimum wage. For further information, please 
contact GMAC secretariat at 023 301 181 or email: oudom@gmac-cambodia.org   

 

 
 


